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Our Post 16 students have applied to universities through UCAS and are now receiving their interviews
and offers as we speak. 

Sophie, our Careers Advisor, has been supporting and interviewing our Year 11 students helping them
find the best pathway for next year, whether that be here at our sixth form, college, apprenticeships or
employment. 

Within this edition you will find information about apprenticeships. You will be able to see what they are,
how they work, how to find opportunities and how to apply. We have also included some top tips on
how to write a CV and application form.

Remember there is always someone in school to help you find your next destination so please do not be
afraid to ask. Happy reading! 

In this issue:

Careers advice in school
What is an apprenticeship?
Future jobs: Top 10
Writing a CV
STEM
How to become a Doctor
Labour Market information
Alumni
Open events
Meet the team

Understanding qualifications    
Learning how to identify different skillsets
Exploring opportunities in future jobs within
Leeds City Region  
Looking outside the box when considering
employment opportunities

Parent and Career resources are available live here.

These resources will support parents to have
informative career conversations with their children,
ensuring young people have the skills, training and
qualifications needed to meet the future needs of
the economy.
 
Designed with specific themes, the resources offer
tools and guidance on; 
         

Welcome to the

Spring Term

edition of our

Careers Focus

magazine

Despite the recent lockdown and school closures, we are pleased to
welcome our students back to the Academy. Whilst the economy has
been put under severe pressure due to the pandemic, the world of
careers and opportunities has not slowed down. Business and industry
continue to promote opportunities through their virtual experiences.
Our most recent careers activity was taking part in the National Careers
week (1st to 5th March) and prior to that the National Apprenticeship
Week (8th to 14th February) where students could participate in virtual
events and talks to support the career aspirations. 

Information for parents

Online careers resources

You can follow us on Facebook or Twitter, or
visit the schools website careers page. 

We post regular updates plus opportunities
and events are emailed directly to pupils, so
keep checking your inbox. You can also use
our fantastic careers platform, Xello,

@oasislisterpark
www.oasisacademylisterpark.org

https://futuregoals.co.uk/parent-carer-resource/
http://www.facebook.com/oasislisterpark
http://www.twitter.com/oasislisterpark
https://cascaid.co.uk/xello/


1:1 Careers Advice Meetings
Throughout January and February, careers meetings continued online! Now we are back in school, we
can resume face to face meetings, adhering to social distancing rules of course. For those of you who
have had no contact yet with Sophie, our Careers Adviser, please be assured she will be in touch in
the coming weeks.

Open Days
If anyone has any questions about college open days or needs help applying to college then please
see Sophie on a Monday (and alternate Wednesdays). She is based in the Year 11 lounge area -
please drop by at break/lunch and she can help with any college applications or answer any career
related questions.

College open day events are continuing virtually online - visit college websites to find available dates
coming soon.

SEND Students
We continue to support our students with additional learning needs, including those with an
Education Health Care Plan (EHCP), and the Careers Team work closely with Mr McDonagh and the
SEND Team in school. If you do have any concerns about studying at college or at a different
educational setting from September, then please get in touch.

Apprenticeships and Traineeships
From speaking to Year 11 students, Sophie has an idea about who is looking for an apprenticeship or
a traineeship. She will meet with these students again in the coming weeks. Any Post 16 students
wanting to choose this option, can you please make yourself known by emailing Sophie directly on the
email address below.

And finally, please be assured that we support all our students in Years 11 to 13 to go on to a positive
educational or training environment. If you do need any specific information or help and support for
you or your child, please don't hesitate to get in touch.

 

C A R E E R S  A D V I C E  I N  S C H O O L

Sophie Bottomley-Mason

Careers Advisor

sophie.bottomley-mason@prospects.co.uk



So, what is an apprenticeship?
An apprenticeship is a real job where you learn, gain experience and get paid. You’re an employee with
a contract of employment and holiday leave. By the end of an apprenticeship, you'll have the right skills
and knowledge needed for your chosen career.

It can take between one and six years to complete an apprenticeship depending on which one you
choose, what level it is and your previous experience. It’s funded from contributions made by the
government and your employer.

Levels of an apprenticeship
Each apprenticeship has a level and an equivalent education level. You can start an apprenticeship at
any level. 
Depending on the level, some apprenticeships may:
• require previous qualifications such as an English or Maths GCSE
• give extra training in the English or Maths skills needed so you’re at the right level

At the end of your apprenticeship, you’ll achieve the equivalent education level. For example, if you
complete a Level 3 apprenticeship, you’ll achieve the equivalent of an A Level.

Intermediate: Level 2 - GCSE

Advanced: Level 3 - A Level

Higher: Levels 4,5,6 and 7 - Foundation degree and above

Degree: Levels 6 and 7 - Bachelor’s or master’s degree

You are best suited to purely
academic learning/academic career

 
The career you have identified

requires an academic qualification/
degree

 
You do not feel ready for the working

world: longer days, less holidays,
boss, customers/ clients

You want to go out to work
You want to learn but be in the workplace
You want further vocational qualifications

You are interested in the types of
apprenticeships 

available

WHAT IS AN APPRENTICESHIP?

IS AN APPRENTICESHIP RIGHT FOR ME?

YES, IF... NO, IF...



2. Sports Therapists
Millennials are more likely to hit 24-hour gyms than nightclubs. So, we’ll need Personal Trainers to crunch
their cores, Sports Therapists to ease strained hammies and Nutritionists to advise on which protein
shakes to gulp down.

3. Artisans
Shoppers will pay extra for local, authentic and specialist products and services. That means artisans
such as Coffee Roasters, Butchers and Barbers will help revitalize high streets.

4. Skilled Tradespeople
Automation will impact manual work jobs. But looking at how long it takes that Toyota robot to pour a
glass of juice, tradespeople are safe for now. The study shows that skilled tradespeople such as Joiners,
Glass Makers and Home Decorators will have work for at least the next 10 years.

5. Hospitality and Catering Professionals
As people crave new dining and flavour experiences, the food and drinks industry will boom. Chefs,
Bartenders and Baristas tick the most in-demand skills for future employment: with originality, flexibility
and management skills.

FUTURE JOBS Discover the Top 10 jobs in demand for the next
10 years

Innovation experts Nesta just published a report which reveals the most in-demand jobs in 2030.
Revealing the skills and experience recruiters will look for now – and in the future.

Considering factors such as automation, urbanization and an older population, it paints a picture of what
the job market will look like in the next 10 years and beyond.

So, find out if your job’s cushty or if it’s time to retrain for future success. Here are the 10 best careers to
go into.

1. Teachers
The future workforce will need a wide knowledge base as well as specialist skills. That means we’ll need
people to teach subjects such as English language, history and philosophy to prep candidates for future
jobs.

In the Nesta report, Teachers and other public sector jobs fare well against the threat of automation.
Robots can’t get their pincers around interpersonal skills just yet.



6. Engineers
More and more people are moving to cities to work and live. To accommodate them, we’ll need
Electrical Engineers to wire our smart homes, Civil Engineers to design our roads, Software Engineers
to connect streetlights to the internet, and Environmental Engineers to power them when oil runs
out. But it’s Sales Engineers, with in-demand technical knowledge of the goods and their market, who
come out on top in the survey. 

7. Healthcare Professionals
As people live longer, we’ll need Doctors, Nurses and Physiotherapists to look after us. But as
medicines and living conditions improve, chances are we’ll live our golden years in good health.
Counsellors will help us learn, work and stay culturally aware in our 80s and 90s. And Care Workers
will rig up the wearable technology to monitor heart rates, blood-glucose levels and sleep patterns.

8. Veterinary Nurses
It’s not all about us. With 44% of UK households owning some form of pet, it’s logical that we will
need people to look after our furry friends, too. The skills of Veterinary Nurses will be in demand for
at least the next 10 years. 

9. Salespeople
Salespeople have the originality, flexibility and management skills recruiters will look for in the
future. And as urbanisation continues and high-street stores revive, shoppers will want to talk to
actual, real people. Bad news for self-checkout bots.

10. Creatives
Flannel-shirt wearing creatives are safe – for now. Designers, Marketers and Writers will benefit from
new digital technology and easy access to roles. They’ll get creative with roles, too. Game Designers,
for example, have systems skills to show societies how to thrive with new technology.



Contact details - Include your full name, home address, mobile number and email address. Unless
you're applying for an acting or modelling job you don't need to include your date of birth or a
photograph.
Profile - A CV profile is a concise statement that highlights your key attributes and helps you stand
out from the crowd. Usually placed at the beginning of the CV it picks out a few relevant
achievements and skills, while expressing your career aims. A good CV profile focuses on the sector
you're applying to, as your cover letter will be job-specific. Keep CV personal statements short and
snappy - 100 words is the perfect length.
Education - List and date all previous education, including professional qualifications. Place the most
recent first. Include specific modules only where relevant.
Work experience - List your work experience in reverse date order, making sure that anything you
mention is relevant to the job you're applying for. If you have plenty of relevant work experience, this
section should come before education.
Skills and achievements - This is where you talk about the foreign languages you speak and the IT
packages you can competently use. The key skills that you list should be relevant to the job. Don't
exaggerate your abilities, as you'll need to back up your claims at interview. 
Interests - 'Socialising', 'going to the cinema' and 'reading' aren't going to catch a recruiters
attention. However, relevant interests can provide a more complete picture of who you are, as well as
giving you something to talk about at interview. Examples include writing your own blog if you want to
be a journalist, or being part of a drama group if you're looking to get into sales.
References - You don't need to provide the names of referees at this stage. You also don't need to
say 'references available upon request' as most employers would assume this to be the case.

What to include in a CV

What is a CV?
A CV, which stands for curriculum vitae, is
a document used when applying for jobs.
It allows you to summarise your
education, skills and experience enabling
you to successfully sell your abilities to
potential employers.
In the USA and Canada CVs are known as
résumés. These documents tend to be
more concise and follow no particular
formatting rules.

How long should a CV be?
A standard CV in the UK should be no
longer than two sides of A4.
To save space only include the main
points of your education and
experience. Stick to relevant information
and don't repeat what you've said in
your cover letter.
As a recent graduate your CV may only
take up one page and that's ok. Some
may be longer depending on your
experience.



Don't lie or exaggerate on your CV
or job application

Not only will you demonstrate your
dishonesty to a potential employer, but

there can be serious consequences
too. For example, altering your degree
grade from a 2:2 to a 2:1 is classed as

degree fraud and can result in a prison
sentence. 

You should always include a
cover letter unless the

employer states otherwise
It will enable you to personalise
your application. You can draw
attention to a particular part of
your CV, disclose a disability or

clarify gaps in your work history. 

Tailor your CV
Look at the company's website

and social media accounts, look to
see if they've recently been

mentioned in the local press and
use the job advert to make sure

your CV is targeted to the role and
employer.

Use active verbs when possible 
For example, include words like

'created', 'analysed' and 'devised'
to present yourself as a person

who shows initiative.

A good CV doesn't have any spelling
or grammar mistakes

Use a spell checker and enlist a second
pair of eyes to check over the

document.

Avoid generic, over-used phrases
such as 'team player', 'hardworking' and

'multitasker'. Instead, provide real-life
examples that demonstrate all of these

skills.

Create the right type of CV for
your circumstances

Decide whether the chronological,
skills-based or academic CV is

right for you.

Don't put the term 'curriculum
vitae' at the top of the page

Make sure your email address
sounds professional

If your personal address is
inappropriate create a new account for

professional use.

If posting your CV online don't include
your home address, as you could be

targeted by fraudsters.

HOW TO WRITE A GOOD CV



Here at OALP, we are really big on STEM careers. Taking part in our new online STEM club, students get
to undertake activities related to STEM learning; develop their knowledge of STEM subjects and gain
experience and gain insight into STEM careers. 

STEM careers include: Medicine, Dentistry, Biomedical science, Forensic 
science, Pharmacy, Optometry, Economics, Accountancy, 
Architecture, Engineering (automotive and civil and software).

This term included British Science Week and students were able to learn about 
Science careers, take part in competitions and speak to our alumni in Science careers 
as well as having a Q&A about vaccines. We also had a REACH day for Year 9, where 
students were able to learn about artificial intelligence and virtual reality (VR).

The theme for British Science Week is ‘innovating for the future’. If you have an idea you would like to
share on how we can design a better future for the world, submit a poster for the national competition.
Contact Miss Ahmed for more information.

BRITISH
SCIENCE WEEK?

WHAT IS British Science Week happens every year
in March. It is a way of celebrating STEM:
Science, Technology, Engineering, Maths.

The theme for British Science Week this
year is 'innovating for the future'



STEM Career: Medicine and Dentistry 

This term, the STEM career is all about how to
become a Doctor and how to become a Dentist.
It's important to start preparing early for these
two careers as you have a lot you will need to do!
Turn over for information on how you can
become a Doctor. 

You can also speak to our past students who are
now studying Medicine/Dentistry and hear all
about their journey to Medical school by
attending our alumni sessions.  

We are pleased to be hosting the Med Soc event this summer,

contact sonia.ahmed@oasislisterpark.org to find out more

http://oasislisterpark.org/




The economy changes - it can mean more jobs if the economy is good, fewer jobs if it is weak.
Technology changes - jobs may become automated, people work from home, new jobs develop, on-
line services.
The population changes - periods of low birth rate will eventually lead to periods when there are
fewer people of working age available.
The world economy and trading arrangements change - this can result in competition from other
countries; but  can also be a result of political activities.
Attitudes and working regulations change. For example, more leisure time for sports activities,
shopping, personal services can lead to demand for employees in these areas.

Be flexible.
Gain qualifications and be willing to learn throughout your working life.
Develop skills that you can use in a range of jobs.
Weigh up the opportunities available and be realistic about employment goals.
Possibly have more than one job or career during your working life and maybe have more than one
job at any one time

Search for careers both locally and nationally - LMI effectively describes The World of Work – ranging
from descriptions of different careers, their entry routes, salaries paid, skills and qualifications needed
at national, regional, and local levels. http://www.lmiforall.org.uk/

The National Careers Service produce an LMI news - view job market information by sector and region
on their website.

What does the Job Market mean?
The job market or labour market means the kinds of jobs that are around, how many of them are
available and how many people are able to work. This will vary  over time, according to geographical area,
and may differ for each job sector.

The market changes as:

It means that you will need to:

Know your market...
Further Information

WHAT DOES THE JOB MARKET MEAN?

http://www.lmiforall.org.uk/


ALUMNIALUMNI
Umair Aurangzeb

Class of 2013

When did you leave Challenge College? (now OALP)
I left Challenge College in 2013 after completing my A-Levels.
What are your favourite memories of school?
How approachable the teachers were and how much the students were happy to help one another.
What were the steps you took after school that led you to where you are today?
After finishing my A-Levels, I started a foundation year in Engineering at The University of Bradford. I then
continued on at the same university to first obtain a Bachelors and then a Masters in Chemical and
Petroleum Engineering. After graduating, I found a job as a Process Engineer in the Netherlands where I
spent a year before moving jobs to an aerospace company working on plane engine components as a
Process Engineer in Nottingham.
What made you decide to follow the career path?
I always found Engineering interesting growing up, I’d watch Formula 1 with my uncle most weekends and
the genuine interest in cars and planes led me down the path of Engineering.
What are the challenges you are facing in your job (apart from the impact of COVID-19)?
The aerospace industry is heavily reliant on being able to adapt, so with the introduction of new
technologies and pushing current techniques to their boundaries means being able to think on your feet,
balance multiple projects and manage your time effectively. Things aren’t always going to work out,
mistakes will be made no matter where you end up. I feel its more important that you’re able to react to
mistakes in a positive and timely manner than simply not making mistakes.
What if anything, do you wish you were taught at school in preparation for your future?
There are multiple ways of ending up where you want to be. Some may take longer than others but if
you’re dedicated and work hard you’ll end up where you want to. Whether that’s university,
apprenticeships, work or otherwise.
What advice would you give to yourself in Year 11?
Try and understand which method of learning you’re best suited to. It will come in handy when you’re
going through further education as a lot of it will be self-taught. 
What are your career ambitions for the future?
I am currently learning to program using various coding languages such as Python, I think it’s something
you should look at as it’s a very handy tool to have at your disposal. As the world moves toward
automation and reducing lead time being able to code, understand and write programmes puts you in a
very advantageous position. Using these skills I’d like to make a jump into data science or pursue further
qualifications in engineering in the form of chartership.



Please note these colleges are holding
virtual events - check their websites for
information on timings and application

deadlines. 
Popular courses will fill up fast.

 

Bradford College

https://www.bradfordcollege.ac.uk/study/open-events/

 
Shipley College

https://www.shipley.ac.uk/events/

 
Leeds City College

https://leedscitycollege.ac.uk/events/

 
Keighley College

https://keighleycollege.ac.uk/whats-happening/upcoming-events

 
Askham Bryan College

https://www.askham-bryan.ac.uk/whats-on

 
Craven College

https://www.craven-college.ac.uk/events/

 
Calderdale College

https://www.calderdale.ac.uk/events/category/all-events/
 

New College Bradford

https://ncbradford.ac.uk/open-events/
 

College Open Day events are
continuing virtually online. Click the

links below to keep an eye on
upcoming events

https://www.bradfordcollege.ac.uk/study/open-events/
https://www.shipley.ac.uk/events/
https://leedscitycollege.ac.uk/events/
https://keighleycollege.ac.uk/whats-happening/upcoming-events
https://www.askham-bryan.ac.uk/whats-on
https://www.craven-college.ac.uk/events/
https://www.calderdale.ac.uk/events/category/all-events/
https://ncbradford.ac.uk/open-events/


MEET THE TEAM

Mr Drury
Assistant Principal: Student
Experiences and KS3 Lead
Careers Lead
matthew.drury@oasislisterpark.org

Mrs Mahmood
Assistant Principal: Head of Post 16
Post 16 and Alumni
maryam.mahmood3@oasislisterpark.org

Sophie Bottomley-
Mason
Careers Advisor
sophie.bottomley-mason@prospects.co.uk

Miss Ahmed
Teacher of Science
STEM Coordinator
sonia.ahmed@oasislisterpark.org

Oasis Academy Lister Park, North Avenue, Bradford, BD8 7ND
01274 362050 


